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Abstract

Human resources in education represent are a prerequisite for the survival and development of the education sector.
However, the European Union and Croatia are facing the problem of an increasing shortage of teaching staff due to
several factors, including labor rights. The material labor rights of teaching staff workers are regulated primarily by the
Labor Act, but also by special laws related to the education system. Major changes related to salary determination were
made by the adoption of a new legal framework that regulates the salary system for the entire public sector in the
Republic of Croatia that defines universal salary classes.

In this paper, an overview of the factors affecting the growing shortage of teaching staff in primary and secondary
schools was made. The genesis of the legal framework in the Republic of Croatia, which regulates the status and labor
material rights of teachers in primary and secondary schools, is presented. A presentation of teaching staff salaries and a
comparison of salaries in relation to the average salary in the EU27 countries was made. Salaries were analysed on a
monthly basis and compared with other employees in the public sector, corrected for effective working hours.

The issue of possible underpayment was viewed in the context of the Salary Ordinance and was compared with other
public sector employees. From the analysis of the legal framework, it is evident that teaching staff in primary and
secondary schools belong to the category of lower paid highly educated employees in the public sector. Considering the
demanding nature of the studies and the small opportunities for advancement, the material labor rights regulated by the
existing legal framework make work in education less attractive compared to other jobs in the public sector.
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Sazetak

Ljudski potencijali u odgoju i obrazovanju predstavljaju klju¢ opstojnosti i razvoja sektora obrazovanja. Medutim,
Europska unija pa tako i Hrvatska suocavaju se s problemom sve vecega nedostatka nastavnoga kadra zbog niza
¢imbenika medu kojima su i radno-materijalna prava. Radno-materijalna prava radnika nastavnoga osoblja regulirana su
prvenstveno Zakonom o radu, ali i specijalnim zakonima koji se odnose na sustav odgoja i obrazovanja. Velike promjene
po pitanju odredivanja pla¢a nastale su donoSenjem novoga zakonskoga okvira kojima se sustav plac¢a regulira na razini
cijeloga javnoga sektora u Republici Hrvatskoj te se objedinjuje uz jedinstvene plate razrede.

U ovom radu napravljen je pregled ¢imbenika koji utjecu na sve veci manjak nastavnoga kadra u osnovnim i srednjim
Skolama. Prikazana je geneza zakonskoga okvira u Republici Hrvatskoj kojim se regulira status te radno-materijalna
prava nastavnika u osnovnim i srednjim Skolama. Napravljen je prikaz pla¢a nastavnoga kadra te usporedba placa u
odnosu na prosje¢nu placu u 27 drzava Europske unije. Pla¢e su analizirane na mjesecnoj razini te usporedivane s
drugim zaposlenicima u javnom sektoru korigirano za efektivne sate rada.

Pitanje eventualne potplacenosti sagledavano je u kontekstu Uredbe o pla¢ama te je usporedivano s drugim
zaposlenicima javnoga sektora. 1z analize zakonskoga okvira vidljivo je da nastavno osoblje u osnovnim i srednjim
Skolama spada u kategoriju nize plac¢enih visoko obrazovnih zaposlenika u javnom sektoru. Uzimajudi u obzir zahtjevnost
studija i male moguc¢nosti napredovanja radno-materijalna prava uredena postoje¢im zakonskim okvirom ¢ine rad u
odgoju i obrazovanju manje privlacnim u odnosu na druga radna mjesta u javnom sektoru.

Kljucne rijeci

nastavno osoblje; osnovna i srednja skola; place; zakonski okvir

Revizija #2
Stvoreno 21 rujna 2024 02:03:12 od Martina GajSek
AZzurirano 21 rujna 2024 10:40:40 od Martina Gajsek



